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	4. Decision The Committee will convene in closed session to find facts and determine any Code violation(s). The Committee may consider any relevant and reliable information in determining whether it is more probable than not that the alleged conduct occurred, and that such conduct violated the Code. The Committee is not bound by the Investigator’s findings and sanctions. The Committee may impose any appropriate sanction up to and including dismissal. Disciplinary sanctions imposed by the Committee take effect immediately unless otherwise specified. A majority of Committee members present and voting will prevail.
	D. Stage Three A student may appeal to the College President only a Committee sanction of suspension or dismissal from the College. Such appeal must be submitted in writing to the President within two (2) school days following the day when the student receives the Committee’s written decision, and must state specifically the grounds for appeal. Such appeals shall be limited to the Committee’s procedures and the appropriateness of the sanction. A student who fails to file a proper and timely appeal may be deemed to have waived the right to appeal. The President may also grant a request by a person materially affected by the alleged Code violation to review a decision of the Disciplinary Committee to dismiss a case or to impose a relatively low sanction. In all cases, the President shall issue a written decision as soon as practical after the hearing. The President is not bound by the decisions of either the Investigator or Committee.
	VI. Notice and Receipt of Notice
	VII. Coordination of this Code with the MCCS Policy on Special Conditions
	VIII. Certain Athletic Determinations
	IX. Traffic Violations
	X. Definitions
	Policies and Procedures
	Title IX Policies and Procedures
	Violence Against Women Act (VAWA) Response to Domestic Violence, Dating Violence, Sexual Assault, and Stalking
	Title IX Policy on Sexual Harassment and Sexual Assault

	College Procedures for Investigating and Resolving Sexual Assault & Other Sex Based Conduct Complaints
	College Procedures for Receiving, Investigating, and Resolving Sexual Harassment Complaints
	Supportive Measures Offered at the time of Sexual Assault Report and Formal Complaint
	Confidentiality Statement
	Important Phone Numbers for Victims of Sexual Assault
	College Policies
	Academic College Policies

	College-Wide Closings and Cancellations
	Website
	Emergency Notification System
	CMCC Storm Line
	Media
	Social Media
	Off-Campus Courses and Online Courses

	Your Student Portal and Email
	Log in to your Student Portal: www.cmcc.edu/studentportal

	Acceptable use Policy for College Computers and Pay for Print
	Policy Specifics
	Violation of Policy
	Pay for Print
	Smoking/Tobacco-Free Policy
	Central Maine Community College adopted a tobacco-free campus policy, effective July 1, 2014.
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	Discrimination, including sexual harassment, is a violation of the Student Code of Conduct and the Policies of Central Maine Community College. Any student or employee, who believes he or she has been discriminated against, must make a report to the affirmative action officer (“AAO”). While a student or employee is free to disclose his or her complaint to instructors or other employees, and while instructors and other employees are encouraged to refer such disclosures to the AAO, a student or employee must not rely on disclosures to persons other than the AAO. If a student or employee discusses a complaint with any executive officer of the College, or with any person with supervisory or disciplinary authority over the alleged perpetrator(s) of the discrimination, that person must in turn report it to the AAO. The AAO will notify the president of each such complaint. The AAO may be contacted via phone, (207) 755-5396, or email, cmcchr@mainecc.edu. Every effort will be made to resolve a complaint of discrimination in as informal a manner as possible by talking with the person or persons alleged to have violated the policy of nondiscrimination.
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